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RID MISSION STATEMENT

The Registry of Interpreters for the Deaf strives to advocate for best 

practices in interpreting, professional development for practitioners 

and for the highest standards in the provision of interpreting services 

for diverse users of languages that are signed or spoken.
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PCRID MISSION STATEMENT

PCRID is committed to advancing the quality, professionalism and 

integrity of sign language interpreting in Maryland and the District 

of Columbia through education, information and advocacy.

 

We request here, during the conference, that the space  

be ASL friendly at all times. 

Any complaints, please see the conference chairs.



WELCOME FROM 
 

PRESIDENT D'AMORE

Welcome to the 2018 PCRID Conference

We’re so glad you’re here with us at the Community College of Baltimore County (CCBC) 

Catonsville campus for what promises to be our best and most memorable PCRID Conference 

yet.

We have packed two full days with rousing presentations, exciting performances, thought-

provoking discussion and the chance to meet amazing people from all over the country who are 

fighting for better quality training and better access to the tools that enable people in our field to 

succeed.

We, the members of PCRID, are here because we agree on these foundational principles.  We’re 

here because we believe all interpreters need and deserve access to quality training and relevant 

information about their profession and the communities in which they work. We understand that 

when interpreters are armed with the knowledge and skills gleaned from the highest caliber 

training, they are able to be most effective and implement best practices in real world settings. 

We know that interpreters armed with these tools, are able to affect positive change in our 

profession and that this change is key to delivering the promise of equal access to Deaf people in 

our local communities and around the world.

 

This weekend is about delivering on the promise of the paradigm shift we’ve all been working 

toward for decades. It’s about breathing life into that vision that we have all shared for so long 

and turning the tide together, hand in hand, and side by side.

 

Before I close, I’d like to thank each of your for attending our conference and bringing your 

expertise to our gathering. You, as organization leaders, have the vision, the knowledge, the 

wherewithal and the experience to help us pave our way into the future. You are truly our 

greatest asset today and tomorrow, and we could not accomplish what we do without your 

support and leadership. Throughout this conference, I ask you to stay engaged, keep us 

productive and help us shape the future of PCRID. I want to express my respect for everyone in 

this room, coming here and engaging in these workshops will not be easy, but I promise that it 

will be worth it.
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WELCOME FROM CONFERENCE CHAIRS
 

FELICIA WILLIAMS & BRADLEY CHRISTLIEB

Hello and welcome to the 2018 PCRID Conference! Felicia 

Williams and I, Bradley Christlieb, would like to personally 

welcome all of you in joining us this year.  This year's theme 

is Turning the Tide.  You may be wondering what does 

"Turning the Tide" mean?  It means that we want to see the 

members of our interpreting community take the 

opportunity to step outside their comfort zone.  We want 

you to keep open hearts and open minds - get ready for a 

new change and a new way of thinking!  We are really 

excited to have this amazing opportunity to learn from 

great presenters who are coming from all over the country 

to share rich and in-depth information.  We hope you enjoy 

this year's conference.
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BOARD OF DIRECTORS 
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• Inclusive space to build community at our conference; therefore, we seek to support a diverse 
range of participants in their learning and growth within the profession. Be mindful of 
difference in its many forms and understand that intersectionality shapes our lived experience. 
• Respectful communication; therefore, we commit to using ASL, the shared language of our 
conference attendees, in all public conference spaces.  We commit to engaging in open and 
respectful dialogue with anyone who is willing to do the same. 
• Anti-oppression; therefore, we acknowledge that systems of oppression exist, are interconnected 
and must be challenged on multiple fronts through a diversity of actions.  We commit to 
taking a comprehensive look at issues of privilege including: language, access, race, gender, 
sexuality, class, disability, etc. — the ways we all experience some form of privilege, and how we’re 
all impacted by that privilege. 
• Self-representation and self-determination; therefore, we value individuals and communities working 
and speaking from their own experience.  Terms we use to describe our experiences are always 
changing. Respect everyone’s right to define and communicate their identity in whatever way 
they see fit and resist making assumptions about another’s identity, experiences, or pronouns. 
• Skills sharing, terefore we are committed to mentorship, mutual feedback and empowering 
community members to learn and grow. 
• Continual learning and growth; therefore, we strive to be patient, self-reflective, compassionate, 
and have an ongoing commitment to the learning process. 
• Collective and collaborative working methods; therefore, we encourage a diversity of ideas and 
approaches. 
• Accountability to our membership, our communities and ourselves; therefore, we strive to be 
transparent and commit to building on past collective knowledge to move our selves and our 
community forward.

Scent Reduced Space We are aiming to create a scent-reduced environment by not bringing additional 

scents into the conference space. Exposure to laundry products, colognes, hairspray, and many other 

scented products can trigger serious health reactions in individuals with asthma, allergies, migraines, 

and/or chemical sensitivities. We ask that you make an effort to not wear/ apply/ or bring any 

scented products into conference space, or to reduce their use as much as possible. For helpful hints on 

how to go scent free or reduced: http://thinkbeforeyoustink.com/howtogofragrancefree.html



BOARD COMMITTEE MEMBERS
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• Inclusive space to build community at our conference; therefore, we seek to support a diverse 
range of participants in their learning and growth within the profession. Be mindful of 
difference in its many forms and understand that intersectionality shapes our lived experience. 
• Respectful communication; therefore, we commit to using ASL, the shared language of our 
conference attendees, in all public conference spaces.  We commit to engaging in open and 
respectful dialogue with anyone who is willing to do the same. 
• Anti-oppression; therefore, we acknowledge that systems of oppression exist, are interconnected 
and must be challenged on multiple fronts through a diversity of actions.  We commit to 
taking a comprehensive look at issues of privilege including: language, access, race, gender, 
sexuality, class, disability, etc. — the ways we all experience some form of privilege, and how we’re 
all impacted by that privilege. 
• Self-representation and self-determination; therefore, we value individuals and communities working 
and speaking from their own experience.  Terms we use to describe our experiences are always 
changing. Respect everyone’s right to define and communicate their identity in whatever way 
they see fit and resist making assumptions about another’s identity, experiences, or pronouns. 
• Skills sharing, terefore we are committed to mentorship, mutual feedback and empowering 
community members to learn and grow. 
• Continual learning and growth; therefore, we strive to be patient, self-reflective, compassionate, 
and have an ongoing commitment to the learning process. 
• Collective and collaborative working methods; therefore, we encourage a diversity of ideas and 
approaches. 
• Accountability to our membership, our communities and ourselves; therefore, we strive to be 
transparent and commit to building on past collective knowledge to move our selves and our 
community forward.

Scent Reduced Space We are aiming to create a scent-reduced environment by not bringing additional 

scents into the conference space. Exposure to laundry products, colognes, hairspray, and many other 

scented products can trigger serious health reactions in individuals with asthma, allergies, migraines, 

and/or chemical sensitivities. We ask that you make an effort to not wear/ apply/ or bring any 

scented products into conference space, or to reduce their use as much as possible. For helpful hints on 

how to go scent free or reduced: http://thinkbeforeyoustink.com/howtogofragrancefree.html

CONFERENCE CO-CHAIRS 



CONFERENCE INCLUSIVITY & 
VALUES STATEMENT
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• Inclusive space to build community at our conference; therefore, we seek to support a diverse 
range of participants in their learning and growth within the profession. Be mindful of 
difference in its many forms and understand that intersectionality shapes our lived experience.
 
• Respectful communication; therefore, we commit to using ASL, the shared language of our 
conference attendees, in all public conference spaces.  We commit to engaging in open and 
respectful dialogue with anyone who is willing to do the same. 
 
• Anti-oppression; therefore, we acknowledge that systems of oppression exist, are interconnected 
and must be challenged on multiple fronts through a diversity of actions.  We commit to 
taking a comprehensive look at issues of privilege including: language, access, race, gender, 
sexuality, class, disability, etc. — the ways we all experience some form of privilege, and how we’re 
all impacted by that privilege. 
 
• Self-representation and self-determination; therefore, we value individuals and communities working 
and speaking from their own experience.  Terms we use to describe our experiences are always 
changing. Respect everyone’s right to define and communicate their identity in whatever way 
they see fit and resist making assumptions about another’s identity, experiences, or pronouns. 
• Skills sharing, therefore we are committed to mentorship, mutual feedback and empowering 
community members to learn and grow. 
 
• Continual learning and growth; therefore, we strive to be patient, self-reflective, compassionate, 
and have an ongoing commitment to the learning process. 
• Collective and collaborative working methods; therefore, we encourage a diversity of ideas and 
approaches. 
 
• Accountability to our membership, our communities and ourselves; therefore, we strive to be 
transparent and commit to building on past collective knowledge to move our selves and our 
community forward.

The PCRID 2018 Conference Committee
holds the following values for the conference:

Scent Reduced Space: 

We are aiming to  create a scent-reduced environment by not bringing additional scents into the 

conference space. Exposure to laundry products, colognes, hairspray, and many other scented products can 

trigger serious health reactions in individuals with asthma, allergies, migraines, and/or chemical 

sensitivities. We ask that you make an effort to not wear/ apply/ or bring any scented products into conference 

space, or to reduce their use as much as possible. For helpful hints on how to go scent-free or reduced: 

http://thinkbeforeyoustink.com/howtogofragrancefree.html 

http://thinkbeforeyoustink.com/howtogofragrancefree.html


STANDING RULES
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CONDUCT: 
The president shall preside at all business sessions of the conference, except as
provided for in the Bylaws
 
CALL TO ORDER: 
Members are requested to arrive and be seated at least five minutes prior
to the opening of any business meeting.
 
MINUTES: 
Prior to the business session, the President shall appoint a committee of two (2)
voting members to review and approve the conference minutes within thirty (30) days of
the close of the meeting, or within thirty (30) days of the receipt of the minutes, whichever
is earlier. The minutes should be submitted no more than thirty (30) days after the
conclusion of the conference.
 
QUORUM: 
The Membership Coordinator shall report at the beginning of the first business
meeting the number of certified, associate, and student voters present and picking up the
cards at the conference, the total number of voting members at the meeting, and
affirmation of a quorum.
 
MOTIONS: 
Any voting member in good standing may submit motions and/or resolutions at the conference 
site.
 
Motions and resolutions must be submitted in appropriate written format: motion, the 
maker, the
seconder, and the rationale, a fiscal impact statement (if applicable), and local contact
information.
 



STANDING RULES 
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Motions and resolutions that do not make it to the conference floor may be referred to the 
Board of Directors for action between conferences. Motions and resolutions not addressed at 
the conference, if not referred to the Board of Directors for recommendations between 
conferences, die.
 
DISCUSSION:
The maker of the motion/resolution shall be allowed to provide the rationale for this proposed 
action prior to the beginning of the discussion. Historical perspective, for member information, 
may be offered by the President or designee.
 
Any member in good standing may participate in the discussion by approaching the 
designated location, being recognized by the Chair and stating name and membership 
status.
 
Members wishing to address the Association will identify their purpose: For, Opposed or 
Other. To indicate a Point (Order, Information) members are to indicate such by standing at 
their seat and being recognized by the Chair. Then state the nature of the point in the form 
of a question.
 
A maximum of six(6) members, three(3) in support and three (3) in opposition of the
motion/resolution on the floor may debate each debatable item. Discussion may be 
extended at the discretion of the Chair., Each member is allowed a maximum of two (2) 
minutes for debate. A member may be recognized a second time to address the same issue, 
only if no other members desiring recognition to address the issue on the floor.
 
VOTING: All voting shall be done with a valid voting card received from the Membership
coordinator. Each member may hold a maximum of one card. Each card will indicate the
type of member.
 
STANDING RULES: These standing rules shall be amended or suspended by a two-thirds 
vote of the membership present and voting.



INTERPRETERS 
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Stephan Kennedy
CDI

Stephanie Sforza
CDI

Betsie Kulikov

Rayni Plaster, CDI, 
SC:L



HOW TO GET CONTINUING 
EDUCATION UNITS

 

1. After each workshop, you will be given a tiny URL.

Use the URL to fill out the workshop evaluation.

2. Upon submission you will be given a second link

to fill out the CEU sign in form.

3. Upon submission you will be given the Activity Code for that 

workshop.

 

 

Electronic CEU forms must be completed by December 15, 2018. 

This will not be awarded to those who miss this deadline

Questions? Email CMP@PCRID.org
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HOW TO GET CEUs
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Johnny Interpreter
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Johnny Interpreter



WORKSHOP DESCRIPTIONS
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Johnny Interpreter0.3 CEUs
Offered:
Saturday 2:00 PM - 5:00 PM 
Sunday 9:00 AM - 12:00 PM 
Sunday 2:00 PM - 5:00 PM 
 
Presenter: Jessica Brown

Utilization and Implementation of Deaf Interpreters in

K-12 schools

OBJECTIVES:

-Participants will identify importance of using Deaf interpreters 

in schools with children who are themselves deaf.

-Participants will evaluate the need for Deaf interpreters in 

schools.

-Participants will analyze facts and issues within the education 

system regarding Deaf interpreters.

DESCRIPTION:
There is increasing importance being placed on the role a  Deaf Interpreter, who 
is certified, has in the classroom. There is a particular need to discuss how to 
implement the services of Deaf Interpreter in Pre-K- 12th grade schools that will 
influence language learning, language assessments, and jumpstart the 
importance of having a Deaf Interpreter. The present workshop was designed to 
assist new and experience interpreters for the deaf as well as students 
interested in learning about how to work with schools  that have deaf students 
and implementing a full-time staff position for Deaf Interpreters. Most teachers, 
educational systems and school interpreters do not have the justifications on 
why there needs to be Deaf Interpreters. This workshop helps you to be familiar 
with justification process, and school terms and how to apply them to 
interpreting settings. Participants will learn how to advocate for Deaf interpreters 
for the community and the schools.



WORKSHOP DESCRIPTIONS
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Johnny Interpreter0.3 CEUs
Offered:
Saturday 2:00 PM - 5:00 PM 
Sunday 9:00 AM - 12:00 PM 
Sunday 2:00 PM - 5:00 PM
 
Presenter: aj granda

Being True to Language and Culture

OBJECTIVES:

-Articulate how Pro Tactile is a way of being, a life changing/altering 

way of interacting with the world, and a community. This step will be 

ground shifting, changing for those who can make the connection, the 

leap into a Pro Tactile way of life.

-Analyze and describe their own attitudes and thinking around Pro 

Tactile ASL as an existing and emerging language.

-Participants will demonstrate 7 ways in which Pro Tactile ASL utilizes 

different parameters than visual ASL

DESCRIPTION:
 
Historically, DeafBlind people have experienced isolation and oppression, 
even from members of the Deaf community.  With a deeper understanding 
of Pro Tactile philosophy and attitude, we can bridge this gap.  Pro Tactile is 
the socio-cultural philosophy currently shaping all DeafBlind practices- 
linguistics, interpersonal, and political.  This workshop will focus on how the 
Deaf and DeafBlind communities can form connections, work, and socialize 
together in a way that is inclusive and respectful of everyone.This workshop 
will consist a presentation of new information and perspectives.  Parallels in 
Deaf culture will be used to describe Pro Tactile attitude and philosophy.  
History and language will also be touched on.



WORKSHOP DESCRIPTIONS
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0.3 CEUs
Offered:
Saturday 2:00 PM - 5:00 PM 
Sunday 9:00 AM - 12:00 PM 
Sunday 2:00 PM - 5:00 PM
 

Presenters: Carla Shird &
Dr. Jonathan Webb

Moving With the Tide 

OBJECTIVES:

By the conclusion of the event, participants will be 

able to conceptualize and explain:

-the Action Continuum

-Self-Care tools and strategies

-how they will implement change on an individual 

and systemic level.

DESCRIPTION:

 
Based on the presentation, participants will dive deeper into the 
work of navigating and managing change. Time will be allotted for 
small group discussion and activities meant to allow for both 
introspection and dialogue. By the conclusion of the session, 
participants will walk away with an action plan for 1) self-care and 
2) initiating change on both a personal/individual level as well as 
at the appropriate system level.



WORKSHOP DESCRIPTIONS
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Johnny Interpreter0.3 CEUs
Offered:
Saturday 2:00 PM - 5:00 PM 
Sunday 9:00 AM - 12:00 PM 
Sunday 2:00 PM - 5:00 PM 
 
Presenter: Dr. Robert Adam

Deaf Interpreters and Translators:

The Current Issues and The Way Ahead

OBJECTIVES:
-to discuss intersectionality issues as they relate to deaf and 

non-deaf people working as interpreters and translators

-to discuss the impact of these identities in terms of how these 

influence positionalities of interpreters?

-to understand historical labels (deaf and hearing) and analyze 

how they influence how we see the profession and how they 

influence the status of these individual interpreters  

-to analyze the structural issues as they relate to deaf and 

non-deaf people who work as interpreters, and analyze the 

consequences of these  issues.

-to plan as a group the way ahead as a profession

DESCRIPTION:
 
Deaf interpreters and translators are used in different settings and domains 
(Adam, Carty, & Stone, 2011; Boudreault, 2005; Forestal, 2005), and it is 
argued that Deaf interpreters and translators as a profession are following a 
similar trajectory as hearing interpreters followed 30 or 40 years ago, but 
interpreting and translation are two distinct professions. What are some of the 
power relations between deaf and non-deaf people working as interpreters and 
translators? What issues of intersectionality relate to deaf and non-deaf people 
working as interpreters and translators, and what they bring to various 
interpreter settings, and what are the various positionalities that relate to those?



PRESENTER BIOS
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aj granda
aj is a teacher, social justice activist, textile artist, and a mom.  She hails 
from Carlsbad, California and has lived practically everywhere, and has 

made Seattle her home.  aj has been actively creating change and bringing 
new ideas to Seattle’s DeafBlind community for the past 17 years.  aj has 
worked alongside the Seattle DeafBlind community as the forerunners of 
the famous Protactile Movement.  aj co-authored the first article on The 

Seven Principles of Protactile and is developing a new curriculum to teach 
Protactile ASL to DeafBlind and sighted people.  Most of all, aj strives to 

connect people and build bridges between communities.

Jessica Brown
Jessica Brown, who hails from Missouri, currently works and serves in Fulton, Mo, 

and surrounding areas.  Jessica went to William Woods University in 2005 and 
received her Bachelor’s degree in History while attending as a student she also 

managed the ASL Lab as a Liaison at William Woods University. Shortly after she 
went to Gallaudet University where she was fortunate enough to receive Master’s 

degree in Sign Language Education in 2015.
She also received her MO-BEI CDI certification in 2017 while working as an 

Interpreter Certification Specialist with Missouri Commission for the Deaf and Hard 
of Hearing. She is currently a CDI on call interpreter for Missouri School for the 
Deaf as well as a full time ASL instructor at William Woods University. Most of 

Jessica’s time is devoted to presenting workshops, providing access to the Deaf 
community and working with other business avenues such as Positives Action, 

Org in England. She also screens interpreters to ensure quality services and ASL 
competency for said organization. With the remainder of her time, she works as a 
freelance CDI for conferences and various community assignments all over the 

Midwest. Her favorite settings are the two previously mentioned, as well as 
DeafBlind where she has happily immersed into.

She enjoys spending time with her family and close friends, making connections, 
lifelong learning, filming and editing videos and traveling fills her restless spirit.



PRESENTER BIOS
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Dr. Jonathan Webb
Jonathan is an activist, facilitator of difficult dialogues, author of KG: The 
South, professor at CSUN, and President of Sign Enhancers, Inc. Deeply 
devoted to the work of conscientization, he seeks to engage in both work 
and leisure through a critical lens that fosters consciousness, love, and 

liberation.

Carla Shird
Carla is a Deaf Interpreter and a Licensed Professional Counselor 

(LPC).   She has expertise in providing workshops, consultation, and 
mental health counseling including working with ASL users.  She is 

passionate about helping people to create self-awareness, self-care, 
and becoming more connected with themselves, others, and their 

purposes.

Dr. Robert Adam
Robert is the Director of Continuing Professional Development and 

Teaching Fellow at the Deafness Cognition and Language Research 
Centre, University College London. He is a qualified sign language 
interpreter and translator and has worked as a Deaf interpreter in 

Australia, the USA and the UK. His research interests along with Deaf 
interpreters are bilingualism, language contact and minority sign 

language communities. He is also Coordinator of the World Federation of 
the Deaf Expert Group on Sign Language and Deaf Studies. He is from 

Melbourne, Australia and currently lives in the UK.
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aj granda

Jessica Brown
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Jonathan is an activist, facilitator of difficult dialogues, author of KG: The 
South, professor atCSUN, and President of Sign Enhancers, Inc. Deeply 
devoted to the work of conscientization, he seeks to engage in both work 
and leisure through a critical lens that fosters consciousness, love, and 

liberation.

Carla Shird
Carla is a Deaf Interpreter and a Licensed Professional Counselor 

(LPC).   She has expertise in providing workshops, consultation, and 
mental health counseling including working with ASL users. She is 

passionate about helping people to create self-awareness, self-care, 
and becoming more connected with themselves, others, and their 

purposes.

Dr. Robert Adam
Robert is the Director of Continuing Professional Development and 

Teaching Fellow at the Deafness Cognition and Language Research 
Centre, University College London. He is a qualified sign language 
interpreter and translator and has worked as a Deaf interpreter in 

Australia, the USA and the UK. His research interests along with Deaf 
interpreters are bilingualism, language contact and minority sign 

language communities. He is also Coordinator of the World Federation of 
the Deaf Expert Group on Sign Language and Deaf Studies. He is from 

Melbourne, Australia and currently lives in the UK.
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https://www.aslrequest.com/
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